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A Gender Audit Awareness Program was successfully conducted on 21st April 2026
at Dhing College with the aim of promoting gender sensitivity and inclusivity within
the academic environment. The program witnessed the active participation of 56
students, along with the presence of college faculty members and representatives from
the student union.

The event began with a brief introduction highlighting the importance of gender audits
in educational institutions. The speaker explained that a gender audit is a systematic
process to evaluate whether an organization’s policies, practices, and environment are
gender-sensitive and equitable. Emphasis was placed on creating a safe and inclusive
space for all genders, ensuring equal opportunities in education, leadership, and
participation.

During the session, various aspects of gender equality were discussed, including
gender roles, stereotypes, discrimination, and the need for institutional accountability.
Real-life examples and interactive discussions helped participants better understand
the challenges faced due to gender bias and the importance of addressing these issues
at both individual and institutional levels.

The program also focused on the role of students and faculty in promoting gender
equality. Participants were encouraged to adopt inclusive behavior, challenge
stereotypes, and contribute to building a respectful campus culture. The involvement
of student union members added value to the discussion, as they shared their
perspectives on student engagement and the implementation of gender-sensitive
initiatives within the college.

An interactive question-and-answer session allowed participants to express their views
and seek clarification on various topics. This segment made the program more
engaging and ensured active participation from the audience.

The event concluded with a vote of thanks, acknowledging the efforts of the
organizers, speakers, and participants. Overall, the Gender Audit Awareness Program
was informative and impactful, successfully raising awareness about gender issues and

emphasizing the need for continuous efforts toward achieving gender equality in
educational institutions.
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Comprehensive Gender Audit Report
Faculty Members 2025-26 of Dhing College

This report provides a detailed academic analysis of gender audit data collected from
faculty members of Dhing College. It includes question-wise classification, percentage
analysis, graphical representation, and interpretation.

Q1: Awareness of Gender Equality

{

| Response Frequency Percentage

Yes 14 100.00%

Awareness of Gender Equality

Interpretation: All respondents are aware of gender equality concepts, indicating strong
mnstitutional awareness.



/

Q2: Perception of Opportunities

Response Frequency Percentage

More 1 7.14%

Same 12 85.71%

Less 1 7.14%

TOTAL 100%
Opportunity Perception

More

Same

Less

Interpretation: Majority perceive equal opportunities, though minor variation suggests
limited perception gaps.




Q3: Equality Status in Institution

Response N Frequency Percentage

Equal 14 100.00%

Equality Status

Equal

Interpretation: Respondents unanimously agree that equality exists, reflecting a positive
institutional environment.



Q4: Agreement Level on Gender Pryctices

Response N Frequency Percentage
Strongly Agree 13 21.43%
Agree 6 42.86%
Neutral 5 35.71%

Agreement Level

Strongly Agree
Agree

Neutral

interpretation: While most respondents agree or strongly agree, a notable neutral
percentage indicates scope for improvement.

Conclusion

The gender audit reveals a generally positive perception among faculty members
regarding gender equality. However, the presence of neutral responses suggests the need

for policy strengthening, awareness programs, and continuous monitoring to ensure
inclusivity.



Comprehensive Gender Audit Report
Students 2025-26 of Dhing College

1. The college conducts gender awareness program such as awareness of sexual harassment

as a part of its curriculum

Percentage Table
Option Percentage (%) Count
Strongly agree 27.7 36
Agree 454 59
Neutral 16.9 22
Disagree 54
Strongly disagree 4.6
Percentage Chart
- Gender awareness programme responses
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Response option

Interpretation: Positive responses dominate this item, with Agree and Strongly agree
together accounting for 73.1% of responses. Neutral responses represent 16.9%, while
Disagree and Strongly disagree together account for 10.0



2. Adequate number of toilets are available in the campus for students.

Percentage Table
SI. No. Response option Percentage (%) Count
___’———’——_——_—_ e
1 Strongly agree 223 29
(2 Agree 50.8 66
3 Neutral 13.1 17
4 Disagree (7.7 10
§ 5 Strongly disagree 6.2 8
L
Percentage Chart
Student n toilet availability
60% t ent responses [o] | avalilapil
50%
“*1
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s
i '§ 22.3%
\‘ 13.1%
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Interpretation: Most respondents expressed a positive view. The highest share of students
selected Agree (50.8%), followed by Strongly agree (22.3%). Neutral responses accounted
for 13.1%, while negative responses were lower, with 7,7% selectin g Disagree and 6.2%
§electing Strongly disagree. Overall, 73.1% of respondents gave a positive response,
indicating that a substantial majority perceived toilet availability on campus as adequate.



3. Adequate facilities are available inside the toilet

The table below presents the percentage distribution and response counts extracted from the
provided image.

thion Percentage (%) Count
Yes 75.4 98
No 231 30
Others 15 2

Chart of percentage distribution

100 Response Distribution (%)

75.4%

Percentage

Yes No B Others

Interpretation: Most respondents selected “Yes” (75.4%, n=98), indicating that a large majority
reported adequate facilities inside the toilet. A smaller share selected “No” (23.1%, n=30), while
very few respondents selected “Others” (1.5%, n=2).



4. Adequate security arrangements are made in the college campus during day and night."

Data Table

Options N Percentage (%) Count
Strongly agree 19.2% 25
Agree 54.6% 71
Neutral 16.2% 21
Disagree 3.8% 5
Strongly disagree 6.2% 8
Data Chart

Strongly agree _ 19.2%

Agree o e ——— = LR
Neutral I 162

Disagree B38%

Strongly disagree [l 62%

Interpretation

The data reveals that a substantial majority (73.8%) of the respondents either 'Agree' or
'Strongly Agree' that the campus security is adequate. Conversely, only 10% of respondents
expressed disagreement. The overall consensus suggests high confidence in the existing
security measures.



5. The adequacy of lighting facilities within the college campus, including classrooms and
restrooms.

Data Table
Options ] Percentage (%) Count
Strongly agree  1262% 34
Agree 53.1% 69
Neutral 9.2% 12
Disagree 6.9% 9
Strongly disagree 4.6% 6
Data Visualization
100 l
80
2 601
b 53.1%
P
3 o)
% 26.2%
20 :]
“; 9.2%
'! 69% e
ol — : . : |
Strongly agree Agree Neutral Disagree Strongly disagree
Interpretation

The data indicates a high level of satisfaction, With a combined 79.3% of respondents either
agreeing or strongly agreeing that the lighting facilities are adequate. Conversely, only
11.5% of respondents expressed disagreement. This suggests that the current lighting
infrastructure meets the needs of the majority of the campus population.



6. Student awareness regarding the establishment of a Women Cell in the college.

Data Table
Options R Percentage (%) Count
Yes 83.1% 108
No 16.9% 22
Total 100% 130
Data Representation

Awareness of Women Cell

No

Interpretation

Based on the survey results, the majority of the students (83.1%) are aware of the Women
Cell. However, 16.9% of the student body remains unaware. It is recommended that the
institution increases visibility through orientation programs, campus posters, and digital
notifications to reach the remaining segment of the population.




7. There is equal opportunity to all the genders to work together.

Data Table
Options Percentage (%) Count
Strongly agree ‘72.3 42
Agree 53.1 69
Neutral 8.5 11
Disagree 3.8 5
Strongly disagree 2.3 3
Data Representation
Survey Results: Equal Opportunity to All Genders
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Interpretation

Based on the data, a vast majority of respondents (85.4%) expressed a positive sentiment,
either agreeing or strongly agreeing that equal opportunities exist for all genders to work

together. Conversely, only a small minority (0.1%) expressed disagreement, while 8.5%
remained neutral.




8 Are you aware of the grievance redressal cell that has been set up in our college?”

Data Table

Options Count Percentage (%)
Yes 100 76.9%

No 30 23.1%
Interpretation

The data shows that a clear majority (76.9%) of fespondents are aware of the Grievance
Redressal Cell established at the college. While this indicates a high level of transparency
and effective internal communication, there remains a segment of approximately 23.1% of
students who are not yet reached. '

To achieve full coverage, it is recommended to display information about the cell in high-
traffic areas and include a briefing about its functions during orientation programs.



9. Student r.esponses regarding the inclusion of gender sensitization programs within the
college curriculum.

Data Table
Options Count Percentage (%)
Strongly agree 25 19.2%
Agree 64 49.2%
Neutral 26 20.0%
Disagree 10 7.7%
Strongly disagree 5 3.8%
Data Representation
Student Feedback: Gender Sensitization Program in Curriculum
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Interpretation

The data indicates a s;rongly Positive reception, with 68.4% of respondents either agreeing
or st‘rongly agreeing that th§ college conducts gender sensitization programs as part of its
curriculum. Only a small minority (approx. 11.5%) expressed disagreement.

10. Student feedback regarding the counselling program conducted by the college.

Data Table

Options Percentage (%) Count
Strongly agree 26.9% 35
Agree 53.8% 70
Neutral 13.8% 18
Disagree 2.3% 3
Strongly disagree 3.1% 4

Data Representation

Student Feedback on College Counselling Program
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Strongly agree Agree Neutral
Interpretation

2.3%

1%

Disagre®trongly disagree

High Satisfaction: Over 80% of students expressed a positive opinion (‘Agree' or 'Strongly
Agree') regarding the conduct of the counselling program Major Consensus: The most
frequent response was 'Agree’ at 53.8%, indicating consistent program delivery. Low
Dissatisfaction: Only 5.4% of respondents expressed disagreement, suggesting the
program largely meets student expectations.




11. The health checkup programs conducted by

the college.
2. Data Table
Options ] Percentage (%) Count
Strongly agree 16.9% 22
Agree 43.1% 56
Neutral 13.8% 18
Disagree 20.0% 26
Strongly disagree 6.2% 8
Data Representation

Survey Results: “The college conducts health checkup program for students.”
50
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Strongly agree Agree Neutral Disagree Strongly disagree

Interpretation

A significant majority of students (60%) agree or strongly agree that the college conducts
health checkup programs. Approximately  26.2% of the respondents expressed
disagreement, suggesting a need for better communication or increased frequency of these
programs. 13.8% of students remained neutral on the subject.




12 There is freedom for all the genders for free and fair expression of opinion

Data Table
Options Percentage (%) Count
Strongly agree 31.5% 41
Agree 52.3% 68
Neutral 6.9% 9
Disagree 5.4% 7
Strongly disagree 3.8% 5
Total 100.0% 130
Data Representation

5 Survey Response Distribution

52.3%
50 B

40 A

percentage (%)
8

10

Strongly agree Agree Neutral Disagree Strongly disagree

Interpretation

High Agreement: 83.8% of respondents expressed a positive view (Strongly Agree +
Agree). Majority Sentiment: The 'Agree' category was the most frequent choice at 52.3%.
Low Dissent: Combined disagreement (Disagree + Strongly Disagree) stands at only 9.2%.
Neutrality: Approximately 6.9% of the participants remained neutral.




Comprehensive Gender Audit Report
Faculty Members 2025-26 of Dhing College

This report provides a detailed academic analysis of gender audit data collected from

faculty membe1§ of Dhing College. It includes question-wise classification, percentage
analysis, graphical representation, and interpretation.

Q1: Awareness of Gender Equality
!

\ Response Frequency Percentage

\\ Yes 14 100.00%

Awareness of Gender Equality

interpretation: All respondents are aware of gender equality concepts, indicating strong
msututional awareness.



Q2: Perception of Opportunities

| Response Frequency Percentage
More 1 7.14%
Same 12 85.71%
Less 1 7.14%
TOTAL 100%
Opportunity Perception

Interpretation: Majority perceive equal opportunities, though minor variation suggests
limited perception gaps.



Q3: Equality Status in Institution

Response Frequency Percentage

Equal 14 100.00%

Equality Status

Equal

Interpretation: Respondents unanimously agree that equality exists, reflecting a positive
institutional environment.
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Q4: Agreement Level on G

vel on _‘f‘l‘ijf\fmctices
Response Frequency Percentage
Strongly Agree 3 B 21.43%
Agree 6 42 86%
Neutral ? 35.71%
Agreement Level
Strongly Agree

Neutral

interpretation. While most respondents agree or strongly agree, a notable neutral

percentage indicates scope for improvement.

Conclusion

The gender audit reveals a generally positive perception among faculty members
for policy strengthening, awarencss prograns, and continuous monitoring to ensure

inclusivity
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